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Foreword 

This book of reading on Development is a rich and an all encompassing reservoir of knowledge required 
for an all round development in not only a developing economy like in Nigeria but also in developed 
economies all over the world. I believe development is key and fundamental to the existence of every 
nation and so every nation strives for it.  

Development has been described as a process that creates growth,  progress and  positive change in any 
system and the development of a country is usually measured with statistical indices such as income per 
capita, gross domestic per capita, life expectancy,  the rate of literacy,  freedom index and others. 

Some countries have been privileged to have attained considerable level of development by their high 
rating on the above stated indices while others have lagged behind. But what is certain is that the 
development of any nation cannot be achieved on a platter of gold. It has to be worked and sacrificed for 
and adequate knowledge of what to be done is always required. Developed countries like the US, UK, 
France, Germany,  Japan,  China and Singapore all have their stories to tell on their difficult trajectory  to 
where they are today.  

This book highlights the various critical angles from where the development of our country, Nigeria can 
be tackled.  It outlines the various factors and policy actions that can effectively drive the development of 
the country based on well researched and articulated findings.  Each of the fourteen chapters of the book 
presents the key sectors to be addressed for the speedy development of the country and offers practical 
solutions to some of the challenges being faced in the sector.  

The last two chapters are particularly interesting as they highlight the imperatives of entrepreneurship 
development with focus on entrepreneurial orientation and awareness as a veritable way to address the 
endemic poverty that is ravaging the country. I believe this book is a must-read for all students of 
Development Studies.  Government officials, policy makers, bureaucrats and all politicians who are 
interested in the genuine development of our country Nigeria will also benefit from the knowledge to be 
derived from the book. 

Finally I wish to commend the sagacity and intellectual power of Professor Comfort Omorogbe, the 
Director of the School of Part-Time Studies, Crawford University, for not just initiating the book project 
but also for contributing some of her research findings in the book.  I also commend other contributors 
for their scholarly contributions.  

I strongly recommend this book for all that genuinely desire to contribute to the development for Nigeria.  

Isaac R. Ajayi, FNIP  
Professor & former Vice-Chancellor CRU 
Dept. of Physics & Electronics  
Adekunle Ajasin University  
Akungba-Akoko, Nigeria.  

 

 

 

 



Preface 

“ No Nation can ever hold up its head far less, take pride of place among the nations of the world if the 
individuals of which it is comprised, think of nothing but personal gain and self glorification”.- Maulana 

Wahiduddin Khan   

“Putting pen on paper lights more fire than matches ever will” – Malcolm Forbes 

“There is more done with pens than with swords” - Harriet Beecher Stowe 

This contemporary multidisciplinary book of reading on development is the maiden edition and the 
initiative of the Current Director, School of Part-time Studies (SPTS), Professor Comfort E. Omorogbe. It 
was driven by the need to contribute our quota to the developmental issues plaguing Nigeria as a nation 
and providing a platform for assembling and disseminating such knowledge and information from 
various disciplines managed by School of Part-time Studies. 

National development is paramount for progression and recognition on world plain.  It is achievable 
when driven from varied angles. This edition projects accounting, finance, and insurance; management, 
the polity, economic, and social view points. Each chapter is well researched and expanded on theoretical 
foundations, addressing and resolving pertinent issues. 

The authors are properly grounded in their areas of expertise and have presented their findings and 
evidences in very simple language easy to understand. It is expected that the outcome of each research 
presented in each chapter will get to the appropriate users of the information for development. The book 
has fourteen chapters methodologically presenting issues bothering on household, organisations and 
nation; and strong household and productive organisations makes a strong nation. 

Chapter one examined stores (inventories) in public sector. Store and its management are crucial 
ingredients for survival, growth and development; It involved much more than just stocking and 
dispensing. This study relied on the economic resources dependency and sociological positivism theories 
in determining the extent to which store and its management could influence public sector performance. 
Effective inventory control management is recognized as one of the areas management of any 
organisation should acquire capability. Poor store management can present a serious challenge to the 
productive capacity of organisations.  

Chapter two reviewed the role Nigeria Insurance Industry Data Base NIID is playing to ensure 
transparency and accountability in the issuance of motor insurance. The study proceeds by reference to 
the Nigeria Insurance Act, 2003. Motor insurance is highly correlated with the economic performance of 
countries. The law enforcement agencies in collaboration with NIID can achieve accountability and 
transparency of insurance especially motor insurance business in Nigeria through administration of the 
provisions of the Act. The study poised that insurance business constitutes a very vital sector of the 
nation's economy through the creation of appropriate risk transfer mechanisms.  

Chapter three interrogated how African integration could be achieved through the instrumentality of the 
African Union (AU), to bring about the much needed development to Africa. Development is difficult to 
achieve and sustained in brewing conflict. The crisis of development in Africa has led to the escalation of 
conflicts in the continent and has promoted social, economic and political instability. Referring to the 
theories of conflict and development which the author said are deeply intertwined, the dissonance 
between conflict and development in Africa were examined with leanings on the attributes of regional 
integration.   

Chapter four relied on quantity theory of money of monetary economics to examine the untapped angle 
in the implementation of Treasury Single Account (TSA) in Nigeria. TSA is essential because it will not be 



possible for ministries, departments and agencies to manage their finances like self-governing empires 
and remit incomplete revenue to government treasury, as agencies of government at all levels of 
authority are meant to spend in line with duly approved budget provisions. This study puts into 
perspective some of the problems envisaged by the introduction of TSA that were not likely considered 
by the government. TSA comes with benefits of accountability, transparency and savings to mention a 
few but there are however, other problems which policy makers need to focus on for all encompassing 
success of its implementation.  
 
Chapter five investigated the effect of Integrated Personnel and Payroll Information System IPPIS on 
government personnel cost budgeting and human resource management. IPPIS is a relatively new 
concept in Nigeria, hence the need to study the perception of the beneficiaries of the programme, 
especially with persistent public sector claims of ghost workers in payrolls. The study accessed the 
theories of payroll (wages fund), reasoned action, information integration, and technology acceptance 
model in examining IPPIS ability to curb financial related leakages, manage employee data and 
associated costs.  

Chapter six examined how management recognition and dynamic work environment (workplace) as 
non-monetary incentives could improve performance of accounting personnel. Relating with Herzberg 
motivation-hygiene-theory, the dynamism of the workplace could provide motivation geared towards 
enhanced productivity. The study poised that to achieve certain organisational goals, dynamism rather 
than stereotyping will improve employees’ deliverables, thus creating room for healthy flexibility.   

Chapter seven examined development from the perspective of artificial intelligence (AI) role in 
accountability of operations; AI is rapidly changing how financial institutions are operated and it is 
expected to increasingly take over core functions because of cost savings and operational efficiencies. The 
study harnessed the dividend arising from contingency theory and the design of accounting information 
system, systems design theory and stakeholder theory in explaining AI efficacy on accounting jobs. 
Artificial intelligence reduces the rigorous, tedious and painstaking nature of accounting; as well as 
increase productive, efficiency, and operational quality through errors reduction.   

Chapter eight focused on the country’s block industry to ascertain the state of financial management 
indicators on performance as the status would have an effect on development. This study assumes a 
strong correlation between financial management and performance of small and medium enterprises and 
examines such relationship and effect in block production enterprises. Based on the theory of Resource-
based view (RBV) of firms’ growth, espousing the role of financial management on performance is critical 
to the success of organisations. This fact could be visible for large and multinational organisations; but  
true situation is in small and medium enterprises especially the block production enterprises is yet 
unknown, as that sector is considered as a vocation for the uneducated and unskilled people.   

Chapter nine examined the strategic role of employees in participating in corporate governance as this 
remains a key element in improving economic efficiency and growth as well as enhancing investors’ 
confidence and employees’ job security. Relying on the stakeholders theory, the study proposed 
employees inclusiveness in the framework of corporate governance to enhance organisations 
performance, increase productivity and serve as checks and balances in management. Attainment of 
transparency and accountability within the ambit of good corporate governance, as well as appropriate 
institutional frameworks to monitor corporate governance constitute major challenges in Nigerian 
business environment. 

Chapter ten brought to the fore the vital role of women in party politics, the factors responsible for low 
women political participation, and the effect of gender inequality on sustainable democracy. Sustainable 
democratic government depends upon the participation and equality of all citizens under the law in 
determining who governs them. Exploiting the Glass-Ceiling theory and systems theory, the study 



examined the political marginalization of women and the efforts of political parties to increase the 
percentage of women in key political positions in the country. 

Chapter eleven examined the relationship between monetary compensation and sales force involvement 
in the Food and Beverages manufacturing industry. The sales force is an important component of 
organisations employees, and so the need to be appropriately motivated. Monetary compensation is a 
financial incentive that differs from the use of bonuses that might inhibit teamwork because they often 
reward individual achievements rather than group achievements which could cause competition and 
divisiveness. Maslows theory of Needs, goal-setting theory of motivation and efficiency wage theory 
formed the foundation for the proper alignment of sales tasks and compensation plans to enhance 
perception of equity, adequacy and acceptability. 
 
Chapter twelve examined contemporary development, from the manner of handling the elderly (senior 
citizens) perspective. The study investigated the changing privileges and challenges of the elderly in 
modern-day African society. Considering the social exchange theory and political economy theory, the 
research problem was analysed. Rapid urbanization and migration for reasons of work have significantly 
altered family relations. Changing living conditions, changes in value systems and aspirations, changes in 
the role of women, and the breakdown of the family system have eroded traditional familial support; and 
elderly people suddenly find themselves poor, uncared for, and without power or influence. Government 
intervention in Africa and Nigeria in particular, is urgent. 

Chapter thirteen conceptualized environmental factor in terms of environmental support and 
environmental influence; and orientation as capable of influencing entrepreneurial intention of students. 
Entrepreneurship has proven to be the engine for growth and development especially for developing 
countries. Hence, the encouragement of micro, small and medium enterprises in Nigeria; this study 
examined the need to create an enabling environment that promotes entrepreneurial intention leading to 
entrepreneurial activities among Nigerian students.  Research has shown that the lack of enabling and 
supportive environment is a major challenge militating against entrepreneurial intention. The study 
evaluates the effect of environmental factors and orientation on entrepreneurial intention. It emphasises 
the designing and formulating of entrepreneurship development programmes with focus on 
entrepreneurial orientation and awareness.  

Chapter fourteen  addressed the key component of poverty using the multidimensional poverty Index 
(MPI) which goes beyond using income as the standard measure of poverty to spot other ways in which 
people experience deprivation namely nutrition, child mortality, years of schooling, consumption, school 
attendance, sanitation, housing and assets which  underscored the 17 Sustainable Development Goals 
(SDGs). The study examined the effect of economic growth on poverty level of Nigeria. Relying on the 
classical and neoclassical; and Keynesian theories, the determinants of poverty level which include 
growth rate of GDP, investment rate, population growth, consumer prices, inflation rate and employment 
to population ratio impact on poverty level and poverty reduction in the country were analysed.   

Finally, note that diligence and care have been observed in simplifying presentation for easy digest of the 
researched information. We accept responsibility for any errors, omission and commission observed. We 
are open to receiving feedback for subsequent revisions. 

Prof. Comfort E. Omorogbe, Editor 

December 2020 
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